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EXECUTIVE SUMMARY

Liard Aboriginal Women’s Society (LAWS) recognizes a critical need to provide more opportunities for Royal 
Canadian Mounted Police (RCMP) members to hear from Kaska women, Help and Hope for Families, 
Kaushee’s Place, other women’s groups, government agencies in Watson Lake and Whitehorse, Yukon, 
community members, and service providers about violence and how it can be addressed. The current climate 
of fear and distrust of police has been well documented in Yukon. (See for example reports of “What We 
Heard” and Sharing Common Ground at www.policereview2010.gov.yk.ca). LAWS is motivated by a desire 
to change that climate of fear and to build safety in community. 

With Justice Canada and RCMP funding, LAWS held two workshops in March 2011 to promote a dialogue 
between women and the RCMP about how we can create safety for women so they can retain their dignity 
and report violent crimes. LAWS wants to stop the serious abuse of women in Yukon communities, and help 
develop an effective plan of action to address this abuse with the full participation of RCMP and community 
members. As activists for social justice together, we need to establish a set of practices that acknowledge harm, 
honour resistance, and stop violence.

RCMP participation and ongoing communication and cooperation with women’s and community groups 
is key to building trust among all participants, and improving safety for women. The program objective is to 
create lasting change, through the development of an action plan and orientation documents that could be 
used by the RCMP to inform and improve policing and social service delivery for women living in Watson 
Lake and Whitehorse.

At the initial workshops; “Bridging the Gap: a Cross Cultural Conversation between Kaska women, First 
Nations, RCMP and community agencies” and “Bridging the Gap: Creating Safety in Community”, Allan 
Wade and Cathy Richardson educated on safety, the importance of accurate language, violence, responsibility, 
and recovery. The facilitators were tasked with structuring a conversation and activities about current practices, 
the issues of violence and about shared concerns regarding violence in communities, particularly against 
indigenous women. At these workshops, participants would periodically exchange relevant information and 
strategize for areas of improvement. At the end of each workshop, the participants completed evaluations 
and an agreement was established to maintain ongoing communications throughout the series of future 
workshops. LAWS has applied for funding for a two-year Together for Justice project to continue this work.

LAWS asked participants at Bridging the Gap sessions to make a collective commitment to move forward 
in building relationships that will accomplish change. LAWS publishes this report of conversations from the 
first two Together for Justice workshops in the hope it will inform improved service delivery, policing, and 
community work to prevent male violence against women and violence in all Its forms. 

Lois Moorcroft, Liard Aboriginal Women’s Society Secretariat
 July 2011

iv
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AGENDA
Bridging the Gap – 

 A Cross-Cultural Conversation between Aboriginal Women, RCMP, 
First Nations, Women’s groups and front-line Service agencies.

Date & Time:	 MARCH 3, 2011 & MARCH 4, 2011  •  10:00 AM – 4:30 PM
Location:	 NaKwaTaKu Potlatch House
Presenters:	 Allan Wade, Ph.D., Catherine Richardson, Ph.D., 
	 Centre for Response-based practice, Duncan B.C.

MARCH 3, 2011

10:00	 Opening Prayer
10:15	 Identifying Points of Connection and Common Purpose
	 Purpose and Process of the Gatherings
	 Building Safety 
11:00	 Social Responses in Cases of Violence

12:30 – 1:30	 LUNCH PROVIDED ON-SITE

1:30	 Dignity
	 Understanding Violence in Social and Historical Context
	 Family Resemblance in Domination and Resistance
2:45	 NUTRITION BREAK
3:00	 Violence is Social

MARCH 4, 2011

10:00	 Violence is Unilateral
11:00	 Responses and Resistance to Violence

12:30 – 1:30	 LUNCH PROVIDED ON-SITE

1:30	 Language and Violence
2:45	 NUTRITION BREAK
3:00	 Identifying Effective Social Responses Already in Place
3:45	 Evaluation
4:00	 Forging Commitments for Sustainable Local Action
4:30	 Closing Comments



7

Michelle Beckley
Ann Maje Raider
Mary Maje
Martina Baker
Peter Clark
Bob Johnson
Kurt Bringsli
Kelly MacQuame
Janet McDonald
Liz Porter
Mary Charlie
Cindy Chiassion
May Brodhagen
May Stewart
Barbara McInerney
Winnie Atlin
Kitty Grant
Pearl Keenan
Agnes Mills
Paul Thalhofer
Dean Hoogland
Julie Menard
Shauna Curtin
Don Rogers
Terra Taylor
Sharon Keaton
Rick Aird
Ketsia Hoode
Charlotte Hrenchuk
Adeline Webber
Julianna Scramstad
Fannie Vance
Lois Moorcroft

Aboriginal Women’s Project Officer - Women’s Directorate
Liard Aboriginal Women’s Society
Liard Aboriginal Women’s Society
Teslin Tlingit Council - Peacemaker Diversion Program
Commanding Officer RCMP
RCMP Training Development
RCMP youth Liaison
RCMP - Magor Crimes Unit
Liard First Nation Member
Liard First Nation Member
Liard First Nation Member
Elizabeth Fry Society Yukon Outreach Worker
Liard Aboriginal Women’s Society
Liard First Nation Member
Kaushee’s Place
CTFN Elders Council
CTFN Elders Council
WCC Elders Advisory Council
WCC Elders Advisory Council
RCMP
RCMP
Women’s Directorate
Women’s Directorate
RCMP
RCMP
VAU-RCMP
RCMP
Les EssentiElles
Yukon Status of Women Council
Whitehorse Aboriginal Women’s Circle
Victoria Faulkner Women’s Society Program Coordinator
Liard Aboriginal Women’s Society
Liard Aboriginal Women’s Society Secretariat

PARTICIPANTS

Bridging the Gap – 
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LAWS representatives, Kaska Elders and LAWS Secretariat, RCMP “M” Division Commanding Officer, and RCMP from First 
Nations, Youth, Training, Major Crimes, Communications, Whitehorse and Kwanlin Dun detachments, RCMP victim 
assistance volunteer program; Kaushee’s Place, Les EssentiElles, Yukon Status of Women Council, Elizabeth Fry Society 
Yukon, Yukon Aboriginal Women’s Council, Whitehorse Aboriginal Women’s Circle, Victoria Faulkner Women’s Centre; 
Yukon Government Women’s Directorate, Whitehorse Correctional Centre Elders Advisory Committee, Vuntut Gwitchin, 
Teslin Tlingit, and Carcross Tagish First Nations’ Elders and Liard First Nation citizens joined presenters Dr. Allan Wade and 
Dr. Catherine Richardson for the gathering. A list of participants is found on page 27 of this report. 
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Bridging the Gap – 
A Cross-Cultural Conversation between Aboriginal Women, RCMP, 

First Nations, Women’s groups and front-line Service agencies

1.	 Can you think of a way to improve cooperation and strengthen trust between community members and the RCMP? 
How could that happen?

																              
															             
															             
														            

2.	 What can you do to make women feel safe in your community? 

																              
															             
															             
														            

3.	 What will RCMP members notice in your community when they have provided you with more of a sense of safety or 
trust? What will be different?

																              
															             
															             
														            

4.	 If your grandchildren were here today, what would they like about what took place in this workshop?

																              
															             
															             
														            

EVALUATION TEMPLATE
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5.	 What aboriginal cultural teaching have you learned today that will help you in your daily work?

																	               
																              
																              
											         

6.	 If all of the people who were taken away to residential school could witness this conversation today, what would they 
like to see take place?

																	               
																              
																              
											         

7.	 What do people in your agency need to know that would contribute to improving services for women victims of 
violence? What have you learned that could improve services for women?

																	               
																              
																              
											         

8.	 What changes would you like to see in your community 10 years from now? What would your ancestors hope for you 
to achieve?

																	               
																              
																              
											         

9.	 How could the workshop be improved?
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Bridging the Gap – 
 A Cross-Cultural Conversation between Aboriginal Women, RCMP, 

First Nations, Women’s groups and front-line Service agencies.

EVALUATIONS
(Received from 19 of 31 participants)  

Date:	 MARCH 2011 
Location:	 NaKwaTaKu Potlatch House – Whitehorse

1.	 Can you think of a way to improve cooperation and strengthen trust between community members 
and the RCMP? How could that happen?

More sessions like this; build on this one.

Continued communication, community events involvement. 

I’m not sure how to go further than nice polite talk that doesn’t go far. Training together with community and RCMP I 
hope is a start to change one person at a time but it’s so slow!

RCMP have to get out there and get involved in the community; to listen to the people, you have to have knowledge to 
understand. RCMP should know what role they played in residential school – e.g. process used to recruit. Teach history 
and relationships during residential school time.

I think that RCMP in the communities need to make more efforts to be a part of that community, not just enforce the 
laws in it. They need to be involved in community activities; the community needs to know who they are as a person in 
order to have a positive relationship or form any trust.

I found what Peter Clark said in conclusion quite discouraging. I would like to see a real, genuine openness in the 
Commanding Officer that was demonstrated by many of the RCMP officers here.

Continue talking and learning together. Meet regularly. Cultural education/prison camp awareness.

Changing the language – this needs improvement in RCMP.

More meetings that bring people together to talk about their differences.

By having an even broader conversation and training with people from Justice – Crown Prosecutors AND Judges, to learn 
about language and its power. I think processes need to work for people to trust them and use them.

Take workshops together. Take opportunities like the rape kits coming out to train multi-sectorally and identify roles and 
gaps in service.

Monthly / quarterly meetings with women’s groups to work on issues within the communities.

Strengthening trust in the entire system will strengthen trust with each of the component parts/agencies of the system. 
Isolating a single organization in evaluation is not healthy. 

EVALUATION RESULTS
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Less focus on past issues and history and more focus on future plans to make positive change. History is important but at 
some point we need to move forward.

One way: Invite RCMP members and their families to all community events so they ‘become’ a member of your 
community. It is through these relationships that we build trust and open communication.

Establish personal relationships rather than institutional – speak the same language about trust and respect.

More gatherings like this where RCMP can get to know aboriginal women and women’s advocates and identify common 
goals.

Have new members to a community be mentored with a First Nations family. Have a First Nations dreamed, led, 
facilitated orientation to the First Nation – perhaps an overnight campout with RCMP. Have RCMP members attend the 
First Nations training and First Nations attend the RCMP local training. Have members learn some local First Nations 
supporting language.

2.	 What can you do to make women feel safe in your community? 

Believe them, honour resistance and history. Treat women with respect. Safe, affordable housing. Continue with this 
educational process for those in positions of power – child welfare, the justice system, Yukon Housing, etc.

Educate women on their rights, educate them on help and hope.

Making them know that there are places where they can ask for help and where they will be respected and that their 
resistance will be duly honoured.

Be sure to have a safety plan for young women in the community. Talk to RCMP to help.

Women need to trust and feel safe, leaders of the community have to help develop respect.

Honestly I don’t know! I think it starts with mutual respect between community and RCMP. I also think that it has to 
involve youth.

Not labeling or judging them! Correct people who wrongfully judge victims. Use the language of resistance.

Buddy system.

Stand up and be heard.

Honour our resistance. Continue to (more collaboratively) plan prevention and awareness campaigns.

Educating on assaults/music festivals to make safety a part of organizing them. Yukon wide crisis line. Create circles of 
support that are defined by the women.

Encourage and walk beside women when they need to deal with RCMP/address judgment calls (if applicable) at the time 
they happen. 

Demonstrating myself as a healthy role model for my wife and daughters.

Work closely with local women’s groups to improve trust and work to improve issues.

We together become the strength for women/children by providing unified support and care. Education is key.

Work toward use of language in law. Speak with all service providers.
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This is something I would like to have better answers for. To trust and respect and honour women is one way. Great need 
to improve RCMP responses to violence against women so that women trust them, because when women don’t trust 
police they aren’t safe.

Have Elders and women determine what they need to be safe as well as feel safe.

3.	 What will RCMP members notice in your community when they have provided you with more of a 
sense of safety or trust? What will be different?

More willingness to work cooperatively.

People will disclose more crime and impunity can stop so violence can stop being normalized.

Less crime, more communication, help and assistance in solving crime.

They would most likely….

People will approach them. Children raped will report to them. Women will report violence.

Needs improvement.

More people will complain to police whey they are victimized. More crimes reported.

More people reporting, more people looking them in the eye, more of a sense of collaboration than avoidance and 
distrust…

Warmth, feeling of being part of the community.

It will provide a sense of trust and respect. Women will not hesitate to call RCMP when needed.

More cooperation from all citizens to deter violence against women.

More cooperation.

Trust speaks for itself. It is a foundation of safe communities. Overall community support will naturally grow.

Higher reporting of violence. Better safety planning. Proactive planning. Better communication.

Less crime and more people willing to report crime.

An Elder will know them and greet them. They will get invited to local events. They will feel they belong and can get 
advice from local people.

4.	 If your grandchildren were here today, what would they like about what took place in this workshop?

The change of the discussion from victim blaming and undermining toward the acknowledgement of their resistance to 
change their situation. Positive social response, what a radical notion.

Have a workshop for young people to have a better understanding. I talk to my family about what we talked about. So it 
would be helpful for them to understand.

In my opinion, they would learn that language is very important.
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I think they would see the collaboration and connections made were a step forward. They would see how so many 
different stakeholders have a vested interest in creating change.

They would feel safe in the world.

Changes in resistance to violence and how to resist violence and only use good language.

Good food. Laughter. Smiles.

That we cared enough to get together to change things for them.

Adults working together for a common good.

The interaction between RCMP and women’s groups without hostility and defenses.

I hope for the future – comfort in action by leaders, parents, elders.

Elders provided the very important advice that culture is needed if we really truly want to help our communities become 
healthier.

History. Evolution. Education. Dialogue.

That RCMP were willing to listen to women.

That we looked at the importance of language used to frame violence.

5.	 What aboriginal cultural teaching have you learned today that will help you in your daily work?

Importance of including elders.

The great strength of women elders standing up for their people, even at 80+ years old. The respect for them was lost in the 
non-native culture. 

Strength and resistance in times of adversity.

Dena Au’Nes’sen (Kaska supreme law)

Pass the cultural teaching onto the younger people.

Importance of listening to wisdom of elders.

I feel like this form is an aboriginal cultural teaching! I like it.	

I enjoy hearing from the elders. Some of the crap we have and still do teach about First Nations culture.

Referrals to elders for guidance and direction. That culture is important in the north.

Understanding is powerful. Cultural and historical teachings are invaluable.

It was an important refresher of things learned previously and things not learned before.

Elders need to be heard and their advice taken.

Involve elders – eat together – share thoughts.

The elders’ knowledge and willingness to share it is inspiring. We need to invite them, respect their wisdom, and learn 
from their teachings.

The importance of Elders to be present in working groups. They bring the cultural teachings and have years of experience.
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6.	 If all of the people who were taken away to residential school could witness this conversation today, 
what would they like to see take place?

A real plan for action to prevent anything like that ever happening again. A real apology, public honouring of their 
resistance and dignity.

Recognition that they fought back, that the word prison camp was used and that acknowledge the de-education that was 
and still is being done.

Have a voice, a small positive step has been taken.

They would see how they resisted and be able to see themselves as not only survivors but also strong and proud. They 
would see themselves with dignity and strength not as “victims.”

Service providers not judging them. Compassionate workers.

The real truth on the children’s resistance to violence.

Still talking about it. Needs action.

Maybe to see processes that really respect and honour basic human dignity?

Peace / community / unity / dignity.

Some would still be angry for what took place, others would say it is a long time in coming and that we still have a very 
long way to go.

Not to dwell but understand and more forward to ensure it doesn’t happen again. That their suffering can somehow lead 
to change that is positive for the future.

Respect being built between all people in this group. We learn from the past and move forward with a plan that is 
culturally inclusive.

They would like to see RCMP have accurate training on the true history of aboriginal peoples in Canada, and a deeper 
understanding of the role of the police in their colonization. They would want that our society understands the state and 
industry intent to steal the land and resources from indigenous peoples and destroy their culture, which hasn’t changed 
much. And see an acknowledgement of First Nations’ governments and leaders’ formal resistance to these practices, as well 
as the personal acts of resistance of young children, adults, and family members. 

They would like to see us making change in the language we use – example, it was a prison camp – we need to honour all 
the resistance that First Nations have demonstrated and will continue to do. They would like to see First Nations being 
trained to help ourselves.

7.	 What do people in your agency need to know that would contribute to improving services for women 
victims of violence? What have you learned that could improve services for women?

Education/communication with all parties involved.

Need to honour resistance and put emphasis on it when dealing with women. I learned how words are important in the 
justice system.

Language – I really never realized how detrimental passive and mutual language can undermine the victim and normalize 
the violence or even blame the victim.
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Not to blame women or judge them. Recognize that safety is always the underlying foundation for their actions.

That RCMP, Justice and First Nations take resistance to violence and the language change regarding women living in 
violence.

We need lawyers, judges and social workers here too.

Honouring resistance, ensuring appropriate social responses, ensuring that there is room for maintenance of human 
dignity.

That RCMP are at the table and will make change.

To look at the resistance rather than the “bad” things women do when dealing with violence.

That the community has an understanding of the challenges that all agencies face and not focus blame. This will give 
agencies the confidence and strength to accept their shortcomings and then strive to make positive change for all.

To not assume, not judge and not become disillusioned with repetitive clients.

Stop stereotypes. Again respond to the person in each case (the victim).

How to frame issues – what language to use.

Teach people how to use accurate language to convey the true nature and meaning of criminal actions / violence against 
women.

How to interview women and children in a supporting way and the importance of the words used to describe violence. To 
honour and recognize the resistance of women.

8.	 What changes would you like to see in your community 10 years from now? What would your 
ancestors hope for you to achieve?

Less violence, poverty, homelessness. A concrete action plan for each that is in place and followed, changing with time. 
This would have to be truly collaborative.

That all see women’s worth, women obtain respect and safety.

Understanding and respect. Be proud of the strength shown by all residential school survivors.

Violence against women eliminated. Courts use the language of resistance.

That survivors regain dignity, a violence-free environment.

People involve elders. People work with the RCMP.

Real peace and justice.

More safety, accountability of offenders. Violence against women not accepted.

That women and the RCMP have a better relationship and that women are 100% comfortable in calling when they have 
issues and need help.

A community where you have a lot of laughter consistently amongst all cultures and demographics.

Reduce the harm to all members of the community both First Nations and non-First Nations.

More elder/community circles.
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Less violence, healthy people, less addiction.

Peaceful, compassionate, healthy communities where all people are treated with dignity and have their basic needs met - 
for food, shelter, safety, a healthy environment.

First Nations and RCMP sharing training. RCMP staying longer in a community. First Nations healing ceremonies. 
Develop locally based just plans/actions. Have the “truth” be taught in school about the First Nations resistance, history 
and prison schools.

9.	 How could the workshop be improved?

This is a great start.

Justice needs to be here. Language issues discussed here need to be incorporated into all lawyers and judges training!

That the RCMP take “the prison camp” teachings from the survivors that lived through it.

Bring Crown Prosecutors and judges and government services folks in on the conversation! Family and Children’s Services 
too. Hospital workers. 

Was great. Committed group.

Possibly include a youth women’s representative.

Louder speakers! Chairs very uncomfortable. Glad to see so many RCMP here and engaged in dialogue!!

More agencies need to be on board. Be honest on what can really be accomplished – reasonable goals.

Less inflammatory introduction as it creates conflict.

Suggest a cultural opening such as drummers/dancers – this brings dignity to all First Nations and participants.

Good workshop – informative.

Longer time. More scenarios. Divide groups up so First Nations / women and RCMP will be mixed.
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AGENDA
Bridging the Gap – 

 Creating Safety in Community

Date & Time:	 MARCH 21, 2011 & MARCH 22, 2011
Location:	 Two Mile Hall
Presenters:	 Allan Wade, Ph.D., Catherine Richardson, Ph.D., 
	 Centre for Response-based practice, Duncan B.C.

MARCH 21, 2011

10:00	 Opening Prayer, Introductions
10:15	 Identifying Points of Connection and Common Purpose
	 Safety and Collective Ethics 
11:00	 Social Responses in Cases of Violence

12:30 – 1:30	 LUNCH PROVIDED ON-SITE

1:30	 Dignity
	 Understanding Violence in Social and Historical Context
	 Family Resemblance in Domination and Resistance
2:45	 NUTRITION BREAK
3:00	 Violence is Social
4:00	 Forging Commitments foe Sustainable Local Action

MARCH 22, 2011

10:00	 Violence is Unilateral
11:00	 Responses and Resistance to Violence

12:30 – 1:30	 LUNCH PROVIDED ON-SITE

1:30	 Language and Violence
2:30	 Identifying Effective Social Responses Already in Place
3:00	 Evaluation
3:15	 Closing Comments
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Liard Aboriginal Women’s Society Secretariat
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