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EXECUTIVE SUMMARY

Liard Aboriginal Women’s Society (LAWS) recognizes a critical need to provide more opportunities for Royal 
Canadian Mounted Police (RCMP) members to hear from Kaska women, Help and Hope for Families, 
Kaushee’s Place, other women’s groups, government agencies in Watson Lake and Whitehorse, Yukon, 
community members, and service providers about violence and how it can be addressed. The current climate 
of fear and distrust of police has been well documented in Yukon. (See for example reports of “What We 
Heard” and Sharing Common Ground at www.policereview2010.gov.yk.ca). LAWS is motivated by a desire 
to change that climate of fear and to build safety in community. 

With Justice Canada and RCMP funding, LAWS held two workshops in March 2011 to promote a dialogue 
between women and the RCMP about how we can create safety for women so they can retain their dignity 
and report violent crimes. LAWS wants to stop the serious abuse of women in Yukon communities, and help 
develop an effective plan of action to address this abuse with the full participation of RCMP and community 
members. As activists for social justice together, we need to establish a set of practices that acknowledge harm, 
honour resistance, and stop violence.

RCMP participation and ongoing communication and cooperation with women’s and community groups 
is key to building trust among all participants, and improving safety for women. The program objective is to 
create lasting change, through the development of an action plan and orientation documents that could be 
used by the RCMP to inform and improve policing and social service delivery for women living in Watson 
Lake and Whitehorse.

At the initial workshops; “Bridging the Gap: a Cross Cultural Conversation between Kaska women, First 
Nations, RCMP and community agencies” and “Bridging the Gap: Creating Safety in Community”, Allan 
Wade and Cathy Richardson educated on safety, the importance of accurate language, violence, responsibility, 
and recovery. The facilitators were tasked with structuring a conversation and activities about current practices, 
the issues of violence and about shared concerns regarding violence in communities, particularly against 
indigenous women. At these workshops, participants would periodically exchange relevant information and 
strategize for areas of improvement. At the end of each workshop, the participants completed evaluations 
and an agreement was established to maintain ongoing communications throughout the series of future 
workshops. LAWS has applied for funding for a two-year Together for Justice project to continue this work.

LAWS asked participants at Bridging the Gap sessions to make a collective commitment to move forward 
in building relationships that will accomplish change. LAWS publishes this report of conversations from the 
first two Together for Justice workshops in the hope it will inform improved service delivery, policing, and 
community work to prevent male violence against women and violence in all Its forms. 

Lois Moorcroft, Liard Aboriginal Women’s Society Secretariat
 July 2011

iv



5

Session 1



6

AGENDA
Bridging the Gap – 

 A Cross-Cultural Conversation between Aboriginal Women, RCMP, 
First Nations, Women’s groups and front-line Service agencies.

Date & Time:	 MARCH 3, 2011 & MARCH 4, 2011  •  10:00 AM – 4:30 PM
Location:	 NaKwaTaKu Potlatch House
Presenters:	 Allan Wade, Ph.D., Catherine Richardson, Ph.D., 
	 Centre for Response-based practice, Duncan B.C.

MARCH 3, 2011

10:00	 Opening Prayer
10:15	 Identifying Points of Connection and Common Purpose
	 Purpose and Process of the Gatherings
	 Building Safety 
11:00	 Social Responses in Cases of Violence

12:30 – 1:30	 LUNCH PROVIDED ON-SITE

1:30	 Dignity
	 Understanding Violence in Social and Historical Context
	 Family Resemblance in Domination and Resistance
2:45	 NUTRITION BREAK
3:00	 Violence is Social

MARCH 4, 2011

10:00	 Violence is Unilateral
11:00	 Responses and Resistance to Violence

12:30 – 1:30	 LUNCH PROVIDED ON-SITE

1:30	 Language and Violence
2:45	 NUTRITION BREAK
3:00	 Identifying Effective Social Responses Already in Place
3:45	 Evaluation
4:00	 Forging Commitments for Sustainable Local Action
4:30	 Closing Comments
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Bridging the Gap – 
 Creating Safety in Community
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Location:	 NakwaTaku Potlatch House
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LAWS representatives, Kaska Elders and LAWS Secretariat, RCMP “M” Division Commanding Officer, and RCMP from First 
Nations, Youth, Training, Major Crimes, Communications, Whitehorse and Kwanlin Dun detachments, RCMP victim 
assistance volunteer program; Kaushee’s Place, Les EssentiElles, Yukon Status of Women Council, Elizabeth Fry Society 
Yukon, Yukon Aboriginal Women’s Council, Whitehorse Aboriginal Women’s Circle, Victoria Faulkner Women’s Centre; 
Yukon Government Women’s Directorate, Whitehorse Correctional Centre Elders Advisory Committee, Vuntut Gwitchin, 
Teslin Tlingit, and Carcross Tagish First Nations’ Elders and Liard First Nation citizens joined presenters Dr. Allan Wade and 
Dr. Catherine Richardson for the gathering. A list of participants is found on page 27 of this report. 
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Bridging the Gap – 
A Cross-Cultural Conversation between Aboriginal Women, RCMP, 

First Nations, Women’s groups and front-line Service agencies

1.	 Can you think of a way to improve cooperation and strengthen trust between community members and the RCMP? 
How could that happen?

																              
															             
															             
														            

2.	 What can you do to make women feel safe in your community? 

																              
															             
															             
														            

3.	 What will RCMP members notice in your community when they have provided you with more of a sense of safety or 
trust? What will be different?

																              
															             
															             
														            

4.	 If your grandchildren were here today, what would they like about what took place in this workshop?

																              
															             
															             
														            

EVALUATION TEMPLATE
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5.	 What aboriginal cultural teaching have you learned today that will help you in your daily work?

																	               
																              
																              
											         

6.	 If all of the people who were taken away to residential school could witness this conversation today, what would they 
like to see take place?

																	               
																              
																              
											         

7.	 What do people in your agency need to know that would contribute to improving services for women victims of 
violence? What have you learned that could improve services for women?

																	               
																              
																              
											         

8.	 What changes would you like to see in your community 10 years from now? What would your ancestors hope for you 
to achieve?

																	               
																              
																              
											         

9.	 How could the workshop be improved?



30

Bridging the Gap – 
 A Cross-Cultural Conversation between Aboriginal Women, RCMP, 

First Nations, Women’s groups and front-line Service agencies.

EVALUATIONS
(Received from 19 of 31 participants)  

Date:	 MARCH 2011 
Location:	 NaKwaTaKu Potlatch House – Whitehorse

1.	 Can you think of a way to improve cooperation and strengthen trust between community members 
and the RCMP? How could that happen?

More sessions like this; build on this one.

Continued communication, community events involvement. 

I’m not sure how to go further than nice polite talk that doesn’t go far. Training together with community and RCMP I 
hope is a start to change one person at a time but it’s so slow!

RCMP have to get out there and get involved in the community; to listen to the people, you have to have knowledge to 
understand. RCMP should know what role they played in residential school – e.g. process used to recruit. Teach history 
and relationships during residential school time.

I think that RCMP in the communities need to make more efforts to be a part of that community, not just enforce the 
laws in it. They need to be involved in community activities; the community needs to know who they are as a person in 
order to have a positive relationship or form any trust.

I found what Peter Clark said in conclusion quite discouraging. I would like to see a real, genuine openness in the 
Commanding Officer that was demonstrated by many of the RCMP officers here.

Continue talking and learning together. Meet regularly. Cultural education/prison camp awareness.

Changing the language – this needs improvement in RCMP.

More meetings that bring people together to talk about their differences.

By having an even broader conversation and training with people from Justice – Crown Prosecutors AND Judges, to learn 
about language and its power. I think processes need to work for people to trust them and use them.

Take workshops together. Take opportunities like the rape kits coming out to train multi-sectorally and identify roles and 
gaps in service.

Monthly / quarterly meetings with women’s groups to work on issues within the communities.

Strengthening trust in the entire system will strengthen trust with each of the component parts/agencies of the system. 
Isolating a single organization in evaluation is not healthy. 

EVALUATION RESULTS
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Less focus on past issues and history and more focus on future plans to make positive change. History is important but at 
some point we need to move forward.

One way: Invite RCMP members and their families to all community events so they ‘become’ a member of your 
community. It is through these relationships that we build trust and open communication.

Establish personal relationships rather than institutional – speak the same language about trust and respect.

More gatherings like this where RCMP can get to know aboriginal women and women’s advocates and identify common 
goals.

Have new members to a community be mentored with a First Nations family. Have a First Nations dreamed, led, 
facilitated orientation to the First Nation – perhaps an overnight campout with RCMP. Have RCMP members attend the 
First Nations training and First Nations attend the RCMP local training. Have members learn some local First Nations 
supporting language.

2.	 What can you do to make women feel safe in your community? 

Believe them, honour resistance and history. Treat women with respect. Safe, affordable housing. Continue with this 
educational process for those in positions of power – child welfare, the justice system, Yukon Housing, etc.

Educate women on their rights, educate them on help and hope.

Making them know that there are places where they can ask for help and where they will be respected and that their 
resistance will be duly honoured.

Be sure to have a safety plan for young women in the community. Talk to RCMP to help.

Women need to trust and feel safe, leaders of the community have to help develop respect.

Honestly I don’t know! I think it starts with mutual respect between community and RCMP. I also think that it has to 
involve youth.

Not labeling or judging them! Correct people who wrongfully judge victims. Use the language of resistance.

Buddy system.

Stand up and be heard.

Honour our resistance. Continue to (more collaboratively) plan prevention and awareness campaigns.

Educating on assaults/music festivals to make safety a part of organizing them. Yukon wide crisis line. Create circles of 
support that are defined by the women.

Encourage and walk beside women when they need to deal with RCMP/address judgment calls (if applicable) at the time 
they happen. 

Demonstrating myself as a healthy role model for my wife and daughters.

Work closely with local women’s groups to improve trust and work to improve issues.

We together become the strength for women/children by providing unified support and care. Education is key.

Work toward use of language in law. Speak with all service providers.



32

This is something I would like to have better answers for. To trust and respect and honour women is one way. Great need 
to improve RCMP responses to violence against women so that women trust them, because when women don’t trust 
police they aren’t safe.

Have Elders and women determine what they need to be safe as well as feel safe.

3.	 What will RCMP members notice in your community when they have provided you with more of a 
sense of safety or trust? What will be different?

More willingness to work cooperatively.

People will disclose more crime and impunity can stop so violence can stop being normalized.

Less crime, more communication, help and assistance in solving crime.

They would most likely….

People will approach them. Children raped will report to them. Women will report violence.

Needs improvement.

More people will complain to police whey they are victimized. More crimes reported.

More people reporting, more people looking them in the eye, more of a sense of collaboration than avoidance and 
distrust…

Warmth, feeling of being part of the community.

It will provide a sense of trust and respect. Women will not hesitate to call RCMP when needed.

More cooperation from all citizens to deter violence against women.

More cooperation.

Trust speaks for itself. It is a foundation of safe communities. Overall community support will naturally grow.

Higher reporting of violence. Better safety planning. Proactive planning. Better communication.

Less crime and more people willing to report crime.

An Elder will know them and greet them. They will get invited to local events. They will feel they belong and can get 
advice from local people.

4.	 If your grandchildren were here today, what would they like about what took place in this workshop?

The change of the discussion from victim blaming and undermining toward the acknowledgement of their resistance to 
change their situation. Positive social response, what a radical notion.

Have a workshop for young people to have a better understanding. I talk to my family about what we talked about. So it 
would be helpful for them to understand.

In my opinion, they would learn that language is very important.
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I think they would see the collaboration and connections made were a step forward. They would see how so many 
different stakeholders have a vested interest in creating change.

They would feel safe in the world.

Changes in resistance to violence and how to resist violence and only use good language.

Good food. Laughter. Smiles.

That we cared enough to get together to change things for them.

Adults working together for a common good.

The interaction between RCMP and women’s groups without hostility and defenses.

I hope for the future – comfort in action by leaders, parents, elders.

Elders provided the very important advice that culture is needed if we really truly want to help our communities become 
healthier.

History. Evolution. Education. Dialogue.

That RCMP were willing to listen to women.

That we looked at the importance of language used to frame violence.

5.	 What aboriginal cultural teaching have you learned today that will help you in your daily work?

Importance of including elders.

The great strength of women elders standing up for their people, even at 80+ years old. The respect for them was lost in the 
non-native culture. 

Strength and resistance in times of adversity.

Dena Au’Nes’sen (Kaska supreme law)

Pass the cultural teaching onto the younger people.

Importance of listening to wisdom of elders.

I feel like this form is an aboriginal cultural teaching! I like it.	

I enjoy hearing from the elders. Some of the crap we have and still do teach about First Nations culture.

Referrals to elders for guidance and direction. That culture is important in the north.

Understanding is powerful. Cultural and historical teachings are invaluable.

It was an important refresher of things learned previously and things not learned before.

Elders need to be heard and their advice taken.

Involve elders – eat together – share thoughts.

The elders’ knowledge and willingness to share it is inspiring. We need to invite them, respect their wisdom, and learn 
from their teachings.

The importance of Elders to be present in working groups. They bring the cultural teachings and have years of experience.
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6.	 If all of the people who were taken away to residential school could witness this conversation today, 
what would they like to see take place?

A real plan for action to prevent anything like that ever happening again. A real apology, public honouring of their 
resistance and dignity.

Recognition that they fought back, that the word prison camp was used and that acknowledge the de-education that was 
and still is being done.

Have a voice, a small positive step has been taken.

They would see how they resisted and be able to see themselves as not only survivors but also strong and proud. They 
would see themselves with dignity and strength not as “victims.”

Service providers not judging them. Compassionate workers.

The real truth on the children’s resistance to violence.

Still talking about it. Needs action.

Maybe to see processes that really respect and honour basic human dignity?

Peace / community / unity / dignity.

Some would still be angry for what took place, others would say it is a long time in coming and that we still have a very 
long way to go.

Not to dwell but understand and more forward to ensure it doesn’t happen again. That their suffering can somehow lead 
to change that is positive for the future.

Respect being built between all people in this group. We learn from the past and move forward with a plan that is 
culturally inclusive.

They would like to see RCMP have accurate training on the true history of aboriginal peoples in Canada, and a deeper 
understanding of the role of the police in their colonization. They would want that our society understands the state and 
industry intent to steal the land and resources from indigenous peoples and destroy their culture, which hasn’t changed 
much. And see an acknowledgement of First Nations’ governments and leaders’ formal resistance to these practices, as well 
as the personal acts of resistance of young children, adults, and family members. 

They would like to see us making change in the language we use – example, it was a prison camp – we need to honour all 
the resistance that First Nations have demonstrated and will continue to do. They would like to see First Nations being 
trained to help ourselves.

7.	 What do people in your agency need to know that would contribute to improving services for women 
victims of violence? What have you learned that could improve services for women?

Education/communication with all parties involved.

Need to honour resistance and put emphasis on it when dealing with women. I learned how words are important in the 
justice system.

Language – I really never realized how detrimental passive and mutual language can undermine the victim and normalize 
the violence or even blame the victim.
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Not to blame women or judge them. Recognize that safety is always the underlying foundation for their actions.

That RCMP, Justice and First Nations take resistance to violence and the language change regarding women living in 
violence.

We need lawyers, judges and social workers here too.

Honouring resistance, ensuring appropriate social responses, ensuring that there is room for maintenance of human 
dignity.

That RCMP are at the table and will make change.

To look at the resistance rather than the “bad” things women do when dealing with violence.

That the community has an understanding of the challenges that all agencies face and not focus blame. This will give 
agencies the confidence and strength to accept their shortcomings and then strive to make positive change for all.

To not assume, not judge and not become disillusioned with repetitive clients.

Stop stereotypes. Again respond to the person in each case (the victim).

How to frame issues – what language to use.

Teach people how to use accurate language to convey the true nature and meaning of criminal actions / violence against 
women.

How to interview women and children in a supporting way and the importance of the words used to describe violence. To 
honour and recognize the resistance of women.

8.	 What changes would you like to see in your community 10 years from now? What would your 
ancestors hope for you to achieve?

Less violence, poverty, homelessness. A concrete action plan for each that is in place and followed, changing with time. 
This would have to be truly collaborative.

That all see women’s worth, women obtain respect and safety.

Understanding and respect. Be proud of the strength shown by all residential school survivors.

Violence against women eliminated. Courts use the language of resistance.

That survivors regain dignity, a violence-free environment.

People involve elders. People work with the RCMP.

Real peace and justice.

More safety, accountability of offenders. Violence against women not accepted.

That women and the RCMP have a better relationship and that women are 100% comfortable in calling when they have 
issues and need help.

A community where you have a lot of laughter consistently amongst all cultures and demographics.

Reduce the harm to all members of the community both First Nations and non-First Nations.

More elder/community circles.
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Less violence, healthy people, less addiction.

Peaceful, compassionate, healthy communities where all people are treated with dignity and have their basic needs met - 
for food, shelter, safety, a healthy environment.

First Nations and RCMP sharing training. RCMP staying longer in a community. First Nations healing ceremonies. 
Develop locally based just plans/actions. Have the “truth” be taught in school about the First Nations resistance, history 
and prison schools.

9.	 How could the workshop be improved?

This is a great start.

Justice needs to be here. Language issues discussed here need to be incorporated into all lawyers and judges training!

That the RCMP take “the prison camp” teachings from the survivors that lived through it.

Bring Crown Prosecutors and judges and government services folks in on the conversation! Family and Children’s Services 
too. Hospital workers. 

Was great. Committed group.

Possibly include a youth women’s representative.

Louder speakers! Chairs very uncomfortable. Glad to see so many RCMP here and engaged in dialogue!!

More agencies need to be on board. Be honest on what can really be accomplished – reasonable goals.

Less inflammatory introduction as it creates conflict.

Suggest a cultural opening such as drummers/dancers – this brings dignity to all First Nations and participants.

Good workshop – informative.

Longer time. More scenarios. Divide groups up so First Nations / women and RCMP will be mixed.
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AGENDA
Bridging the Gap – 

 Creating Safety in Community

Date & Time:	 MARCH 21, 2011 & MARCH 22, 2011
Location:	 Two Mile Hall
Presenters:	 Allan Wade, Ph.D., Catherine Richardson, Ph.D., 
	 Centre for Response-based practice, Duncan B.C.

MARCH 21, 2011

10:00	 Opening Prayer, Introductions
10:15	 Identifying Points of Connection and Common Purpose
	 Safety and Collective Ethics 
11:00	 Social Responses in Cases of Violence

12:30 – 1:30	 LUNCH PROVIDED ON-SITE

1:30	 Dignity
	 Understanding Violence in Social and Historical Context
	 Family Resemblance in Domination and Resistance
2:45	 NUTRITION BREAK
3:00	 Violence is Social
4:00	 Forging Commitments foe Sustainable Local Action

MARCH 22, 2011

10:00	 Violence is Unilateral
11:00	 Responses and Resistance to Violence

12:30 – 1:30	 LUNCH PROVIDED ON-SITE

1:30	 Language and Violence
2:30	 Identifying Effective Social Responses Already in Place
3:00	 Evaluation
3:15	 Closing Comments
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PARTICIPANTS

Bridging the Gap – 
 Creating Safety in Community

Date & Time:	 MARCH 21, 2011 & MARCH 22, 2011  •  10:00 AM – 4:30 PM
Location:	 Two Mile Hall

Caron Statham
Susan Whalen
Alice Broadhagen
Grace Grady Tom
Julia Allen
May Brodhagen
Julia Fox
Susan Derksen
Cecile Cheezo 
Nicki Bowes
Shannon Miller
Monica McMillian
Maggie Dick
Ruby Johnny
Michelle Beckley
Dixon Lutz
Duane Esler

Frankie D. Magun
Maria Wolftail
D. Lynn Leith
R Dwayne Latham
Colleen Dennis
Cst.Colin Kerry
Cst.Lynden Morrison
Teena Bazylinski
Peter Clark
Ann Maje Raider
Cynthia Olie

Rick Aird
Mary Maje
Rose Peter
Mary Charlie
Tootsie Charlie
Leda Jules
Daniel Dick
Lois Moorcroft

Help & Hope Shelter - Executive Director
Help & hope Shelter
Elder
Elder
Elder
Liard Aboriginal Women’s society
RCMP
Nawidiga Pathway Second Stage
Help & Hope
Victim Services

DDC Justice Worker
Elder
Justice - Acting Director
Women’s Directorate YAWS Implementation Officer
Liard First Nation Councilor
“Offender Supervision& Services. Previously - 
Adult Probation”
Liard First Nation Councilor
Liard First Nation
Watson Lake Heath Centre
RCMP - Operations and Community Support Services

RCMP
RCMP
RCMP Training Unit “M” Division
Commanding Officer RCMP “M” Division
LAWS ED
Liard Basin Task Force, Assistant Support worker, 
Healthy Moms, Healthy Babies
RCMP - FN & Youth Policing “M” Division
Liard Aboriginal Women’s society
Community Wellness Worker, RRDC
LAWS Board Member
Elder
Liard First Nations Kaska Language
Liard Frst Nations Kaska Language
Liard Aboriginal Women’s Society Secretariat
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Watson Lake Report
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List of  Watson Lake participants

Evaluations
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Allan spoke about meeting with two groups of grade 8 and grade 11 students asking them how safe it is for 
the youth of Watson Lake. The grade 8s said 2.5 and the grade 11 said 1.5–2, on a scale of 1 to 10.  They said 
their parents would rate safety at 7 or 8, because they don’t know because we don’t tell them, because they 
would screw it up if we did.  Their practical ideas for improving their safety include more lights along the 
highway between 2–Mile and Watson Lake, a pay phone at Lucky Lake because girls get assaulted there. The 
bars have to close down earlier. Drunk drivers should get charged. They gather those ideas and take them to a 
safety committee, and nothing happened. It’s a great idea to bring the youth in, but we don’t lsten to them.



50



51



52



53

(See page 26)



54



55



56

RCMP come for hand games and stick gambling. Dance in public. Invite an RCMP to be on your team – RCMP    
                 try to sit beside a community member. 
Police need to do public relations – visiting campfires in the summer. Bring your tent and camp out. Shut off 
                 your generator. Listen to the legends and the stories. Tell us about the past. 
Tell stories about successes helping families in the community. What is different here in the Yukon?
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Daylu Dena Council (DDC)

Dease River First Nation
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Bridging the Gap 
Creating Safety in Community

1.	 Can you think of a way to improve cooperation and strengthen trust between community members and the RCMP? 
How could that happen?

																              
															             
															             
														            

2.	 What can you do to make women feel safe in your community? 

																              
															             
															             
														            

3.	 What will RCMP members notice in your community when they have provided you with more of a sense of safety or 
trust? What will be different?

																              
															             
															             
														            

4.	 If your grandchildren were here today, what would they like about what took place in this workshop?

																              
															             
															             
														            

EVALUATION TEMPLATE
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5.	 What aboriginal cultural teaching have you learned today that will help you in your daily work?

																	               
																              
																              
											         

6.	 If all of the people who were taken away to residential school could witness this conversation today, what would they 
like to see take place?

																	               
																              
																              
											         

7.	 What do people in your agency need to know that would contribute to improving services for women victims of 
violence? What have you learned that could improve services for women?

																	               
																              
																              
											         

8.	 What changes would you like to see in your community 10 years from now? What would your ancestors hope for you 
to achieve?

																	               
																              
																              
											         

9.	 How could the workshop be improved?
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Bridging the Gap – 
 Creating Safety in Community

EVALUATIONS
(Received from 24 of 31 participants)  

Date:	 MARCH 2011 
Location:	 Two Mile Hall – Watson Lake

1.	 Can you think of a way to improve cooperation and strengthen trust between community members 
and the RCMP? How could that happen?

I think that the RCMP members have to be seen in social setting – WITHOUT UNIFORMS – and participate in the social 
life of the community.

Sometimes I call them they don’t come; they should come right away; late at night – they should drive around more often; 
don’t let drunks bother elders.

More dialogue between both groups so there is a better understanding of each other’s position. Set up smaller meetings for 
open and frank discussion.

This trust is taken away, don’t know how to get it back.

Talk with them. I’ll have trouble trusting them, there are many “bad cops.” More First Nation members.

More workshops like this. (picture of smile)

Individuals need to learn more about what RCMP do and not only what media write. Less paperwork for RCMP and allow 
them to be available for community work.

Get together, talk together, by eating and getting to know each other.

I trust the RCMP. They have helped me when I needed help.

More communication. Invite the RCMP to social gatherings.

Effective and honest communication.

You have to have a meeting like this and the RCMP have to socialize with us.

RCMP and community having more social gatherings, helping one another.

Approachable, help them understand that their relationships with not just women but all of the people.

Smile when approached or approaching members. Come out to events that are being hosted, come as a community member 
and not in uniform.

Listen to each other and honestly give positive input to solving the situation; don’t ignore the problems.

EVALUATION RESULTS
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Invite the RCMP to other social functions hosted by the First Nations (Xmas dinners).

Hopefully they can interact with the youth, elders, and other community members – not only when something happens.

Include in the orientation an introduction to the culture and beliefs of the community. Introduce them to elders.

Be approachable and nice with a welcoming attitude. Be polite and easy to talk to. Faster service when it concerns abuse.

Get people and talk. They are just like us…they are people! Trust them!

The idea of the RCMP being here is a start. Because we are a small community visits with people would help.

2.	 What can you do to make women feel safe in your community? 

Talk to them about what they are interested in – in a setting where alcohol is NOT involved.

We can take them out in the bush; camp out and talk about it.

Help them understand they have a place to turn – help instill a sense of confidence/self-worth.

Improve trust with them with setting? a safe place.

Talk with women and try to help.

Decreased violence and assaults I guess!

Continue the work we have been doing. Continue taking steps ahead.

Teach dirty-fight.

If someone needs help my home is always open and I could talk with them.

Be there if they need me. Say hello when you meet on the street, or at the store, even if you do not know who they are.

Support them, listen to them, encourage them, empower them.

I think for women to feel safe they have to be treated with respect, that’s #1. Help women to respect themselves.

RCMP have to treat women equal, women have to have equal rights.

Teach women how to protect themselves. 

Learning self-defense and talking more to men how much it hurt the women.

Developing safety plans with women; acknowledge their experiences, when interviewing them to ask “How did you 
respond.”

Write for funding for pay phones in certain locations in Watson Lake, Liard, Two Mile, Lucky Lake.

Have an open ear to their plight. If I cannot help, assist them to receive the proper help.

Reunions, talk, meeting, teaching. 

Information.

Speak out for women who cannot do it for themselves.

I continue to share my own experiences so they know that they’re not alone. I want to help them feel safe and they can 
experience with feelings more openly.
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Greet them with respect at each encounter. Have more liaison workers who understand the trauma and violence of the 
community.

Let them know there’s help for them if they need it, and it doesn’t matter what time or what hour it is they will be there to 
help. Good service.

More talking – like we used to.

Direct them to safe house.

Listen to them and not try to give advice.

Believe them.

3.	 What will RCMP members notice in your community when they have provided you with more of a 
sense of safety or trust? What will be different?

They wouldn’t be seen as “the enemy”, which is the case/stereotype in Canada because they have “botched” so many 
serious crime investigations.

When we have meetings to see them. Yes, take our people out and talk to them so they understand.

They will notice more trust given back to them.

More confidence to be out at night etc.

More positive reports in media.

Better place to live.

This year in Ross River I am noticing the RCMP are more involved in skating and hockey.

A better relationship.

Less hiding – more sharing.

People are comfortable speaking with the police, are not afraid, and feel safe in their homes and communities.

RCMP will be more open to talk to the women. It’s so hard after what happened down here – it’s not fair for big men to 
attack a little woman. (McLaughlin and Belak)

Notice that hardly no charges are being laid and it’s a better community to live in.

They may notice more honesty from not only women but our youth, and men.

People walking around more often, right now it doesn’t feel so safe to be out, especially on a Friday.

I would not know, after the recent incident of the 2 officers accused of rape and then later found not guilty, I would feel 
apprehensive about approaching the RCMP.

We put a link with all the Nations.

No more silence – there will be openness.

Have them come and visit.

You will have more respect for them and they for you. There will be a better working relationship.
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If they build trust, there would be more positive responses they would get. It might encourage some of the young teenagers 
to be open to get help easily.

The way we are here today. It would be like that all the time.

I wonder if this will help. I really hope so!!

4.	 If your grandchildren were here today, what would they like about what took place in this workshop?

They would like that adults were having good conversations that were serious, but also some laughter was involved.

Want more young girls and boys to be involved, listen to the people talk.

Each person’s story.

Hearing the stories.

The respect and honour of each individual and their stories that were shared.

Uncertain since family involved in this work for so long.

Involve them in little things, they will be happy.

They would be glad that care-takers and professionals are understanding how strong our people were and are.

The stories that were shared.

The laughter.

The sharing of stories.

They would think it’s all right to start talking about these things. We’re in 2011 and it’s about time we got together and 
talked about these things that happen to the women. And they should be taught at home.

Having a better understanding of how we resisted the violence in the residential school.

The honesty, the history of what the government has done to First Nations and that what “we” do or what happens in 
our lives, that there was a plan put in place long before we were born to abolish us, to move us; to make money off our 
resources/land.

Recognizing that expressing resistance to violence is good.

That they could feel safe and that they mean something to someone.

Seeing their grandmother sharing – being vocal.

The caring and respect in the room.

I have an 18-year and 2-year granddaughter. The older would have been very impressed with the inclusion of RCMP, the 
2-year old would have been a 2 year old.

Be more open with themselves to get help because there’s others out there like them.

The trust established today.
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5.	 What aboriginal cultural teaching have you learned today that will help you in your daily work?

The sense of abandonment that many adults who went to residential school feel.

We need to share to heal.

Better understanding of residential school issues.

The traditions of First Nation mothers.

Reinforced lots of the training already had.

Elder’s speaking, behaving, having respect for everybody. Don’t laugh about – not speak about overweight people.

Listening without interrupting.

Family is the cornerstone to safety, as is community.

Listening to the elders.

The language.

“Sharing helps in healing.” And to share my personal experiences with my clients too, because I’m not looking down on 
them, I’m just like them.

Social violence is part of abuse. 

That their words are heard and that the listener respects those words.

No judgement.

An ongoing deeper understanding of the truth around residential schools and violence.

About the “prison camp.” About genocide. About kidnapping.

6.	 If all of the people who were taken away to residential school could witness this conversation today, 
what would they like to see take place?

A lot of understanding, empathy, compassion for what they experienced in residential schools.

Talking about what they went through helps healing. (I would go and pick them up if I knew what happened.)

More sharing letting the youth know what happened at the camps so they can be more understanding of the people in 
their families.

Safe places to speak and acknowledge their experience.

I don’t know – I walk against the wall – the way I was treated – not good.

They would like the world to hear their stories of resistance and know they were not victims.

More sharing.

To learn from everything – good and bad.

They would like to see us more forward and heal.
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They would like to see how they should become a strong person. They would like to hear us talking about how they resist 
violence.

How they resisted violence and the pride to return to the Dena.

That it was not their fault, it was planned to break-up families.

That they would be set free.

More people involved.

Healing of the body, mind, and spirit. Healing physically, mentally, emotionally, and spiritually. 

More validation of their trauma and healing.

They would see things changing.

An outpouring of love, and regret for what happened to the children.

7.	 What do people in your agency need to know that would contribute to improving services for women 
victims of violence? What have you learned that could improve services for women?

My students would see me speaking with more empathy with the mothers of my students.

They should have a men’s shelter, and a detox place to go when they drink too much.

Open dialogue, better understanding for everyone on all facets of support.

Learning about resistance.

That it is difficult to come forward and positive social responses are crucial.

Talking to Allan and Cathy because they give you a lot of information so you could understand violence and resistance. I 
know it in my heart but I can’t explain it the way they do.

Their written submission of how the women resisted the violence and honour the resistance.

Both sides of the story are equally important; and that their social responses are important.

Have a group of front line workers give presentations to the schools about violence against women, especially teen-age 
girls.

Support. 

My agency is pretty attuned to all the services, and try very hard to keep up with the times.

More about the culture prior to residential school; family structure; traditional parenting. To look deeper beneath the 
present trauma. 
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8.	 What changes would you like to see in your community 10 years from now? What would your 
ancestors hope for you to achieve?

I would like to see people being more neighbourly, watching your neighbours back, especially for children, instead of 
ignoring/closing the door on them.

Our children drink too much, I want them to get sober – send them out. Nobody talks about anything like drinking.

See the Chief out at these meetings.

Safe water – no pollution from mines etc., especially gold mines close to Ross River.

I would like to see less youth drinking and spending more time with our elders.

Do cultural activities instead of drinking and partying.

Less violence.

Everyone to get along, respect for everyone, no matter what race they are.

To see our youth living on the land and to leave the alcohol and drugs.

To learn from everyone – always.

To carry on and make life better.

Decrease of family violence, to accept victims.

My mother and dad would like to see no more discrimination. They want people to work together. Because in their heart 
they know all people are the same.

Treatment Centre out on the land, the connection to the land, language and culture revival.

That I’ve done everything I’ve done to help prevent violence; some changes are that “youth voices” are heard and taken 
seriously.

Payphones in locations that they’re not now!

That any type of violence, whether it’s physical, sexual, psychological, or lateral abuse is not ok and if it occurs that its ok to 
report because it will be safe.

Generous, sharing ideas of concrete solutions.

Peace for everybody.

Alcohol and drug free.  

No more lateral violence.

Healthy children. People working together. Healthy elders.

Less drug and alcohol use in the community. More self-respect in our young people both boys and girls.

A happy, healthier community that’s more unified, not Caucasian/First Nations but blended.

More information on certain issues like getting and building trust.

The things we have talked about today.

Peace! No tears!! No abuse.



67

9.	 How could the workshop be improved?

Have some high school students be involved.

We should have school kids here; Chief should be here.

I liked it because one person talked at a time and I could understand.

Youth representation. Having youth attend. Invite youth.

Over educated people not to use big words – younger people too – so they can understand.

This workshop was great and I really enjoyed myself. I like to hear stories of residential schools.

Handouts.

Move out of the way of the screen.

Make sure we all bring our business cards.

More stories from the elders. More youth, more elders, more chance to talk and share.

If objectives were set at the beginning, goals. Dates set up well in advance of next meeting.

When they bring a good question out they should go around the room. That’s the only way they could get the input from 
everyone. Because I’ve seen it work like that before.

Workshop be out on the land – Frances Lake.

More interaction with group activities with examples or scenarios.

More and more information for other people.

I’m tired of workshops! Think of something else.

How can people regain their independence and break the bonds of childhood with the government.

Involve young people. 

More awareness in helping each other overcome problems. It’s really important.

The workshop is great. The materials, and the talkers let the others talk until you’re done.
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         FINAL JUSTICE CANADA REPORT

FUND NAME (PLEASE IDENTIFY): VICTIMS FUND 

YOUR PROJECT TITLE:	 BRIDGING THE GAP: A CROSS-CULTURAL CONVERSATION
		  BETWEEN KASKA WOMEN, FIRST NATIONS, RCMP AND 
		  COMMUNITY AGENCIES
 
File Number:   6152-15-445

A.	 TYPE OF PROJECT (Please check one)

Public Legal Education and Information
Information sharing (conference/workshop/training/other)
Training and Education
System Development
Research
Linguistic/Legal Tools
Other: INVITATION FROM JUSTICE CANADA

B.	 WHAT HAPPENED?
	
PROJECT OBJECTIVES

As stated in the project’s proposal, the objectives and the anticipated results of your project were: •	

Together for Justice builds on the opportunity for change by bringing together community women, RCMP, and 
front-line responders to start a conversation, learn better ways of responding to violent crime for women living in 
aboriginal and northern communities, and develop ongoing agreements on how to improve women’s safety. This 
project is important because the combination of relentless high levels of violence against women in aboriginal and 
northern communities, and northern women’s acknowledged lack of trust in the RCMP means that women are not 
safe and live in poor social conditions. Feeling safe to call the police when you are in danger is an essential democratic 
right for women living in Canada’s northern communities. Many women distrust police because of previous negative 
experiences in response to them when they have reported violence. There is a critical need to provide an opportunity 
for RCMP members to hear from women in the communities about violence in their lives, how it can be addressed, 
and to provide an environment where trust can be established.

Objectives were:
To do the preliminary work required in advance of the two year funding from Status of Women Canada.  1.	
To create an awareness on the upcoming workshops in Whitehorse and Watson Lake and invite participants to 2.	
attend the 2 initial sessions.   
To develop an agreement with the RCMP on their commitment to the process in the two year plan.   3.	
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To offer three day workshops in Watson Lake in February and a three day workshops in Whitehorse in March 4.	
facilitated by Dr. Allan Wade.  The workshops would serve to encourage dialogue between women’s groups and 
RCMP on ways of developing lasting relationships. 

The anticipated results of this project include:
Increased safety for Aboriginal women who report violence;1)	
Positive social responses for Aboriginal women who report violence beyond increased safety;2)	
An increased sense of well-being for Aboriginal children and youth who will witness and experience the positive 3)	
outcomes of increased safety and opportunity for their mothers, aunts, or grandmothers as outlined in #2;
Relief from knowing that racism and systemic discrimination are being addressed and that safety for Aboriginal 4)	
women will bridge the gap towards greater equity and social equality in Canada;
Increased opportunities for conversations related to justice will expand the sense of possibility for progressive service 5)	
delivery in Canada.

Using the scale provided below, please indicate the extent to which your project was able to achieve its objectives.

Not at All		  Somewhat		  Fully
							     

			   1	 2	 3	 4	 5	 6	 7

TARGET POPULATION

Who was/were the primary target population group(s) for your project?

Aboriginal Women, RCMP, First Nations, front-line service providers, and Yukon women’s groups’ representatives.               

How many members of your target population did you reach (i.e. number of participants, number of distributed materials)? 

A TOTAL OF 65 PARTICIPANTS ATTENDED THE TWO WORKSHOPS

7 people from LAWS, RCMP and Women’s Directorate attended both workshops.

In Whitehorse 32 participants included:  
5 Liard Aboriginal Women’s Society members, 9 RCMP, 8 representatives of Yukon Women’s Groups and front-line 
service providers, Yukon Government Women’s Directorate.  
Several Elders, 2 from Whitehorse Correctional Centre Elders Advisory Committee, and representatives of 6 First 
Nations attended.  Several participants represented more than one category, e.g. First Nations RCMP, Aboriginal 
women service providers.	

In Watson Lake 33 participants included:  
3 LAWS members, 7 Elders (some of whom are LAWS members), 8 RCMP, 4 Women’s Shelter staff, 7 Liard First 
Nation representatives, YG Women’s Directorate, and 8 front-line service providers. 

PROJECT RESULTS

What results did your project achieve or produce?  (Please respond to all questions that are relevant to your project)
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A significant result is that LAWS met its primary objective in that the RCMP Commanding Officer committed to 
participate in an anticipated ongoing project over the next 2 fiscal years, and for consistency to send the same members 
who have attended the Whitehorse and Watson Lake workshops to future sessions.  
We also met the objectives of developing awareness of the workshops, getting attendance of the priority groups, and 
offering two well-attended and successful workshops.

Did it result, for example, in new skills, new information, changed awareness? 

Yes, at Bridging the Gap: a Cross Cultural Conversation between Aboriginal/ Kaska women, First Nations, RCMP, Yukon 
women’s groups and community agencies the participants talked about current practices and issues of violence. They 
shared concerns regarding violence in communities, particularly against indigenous women. The opportunity for 
dialogue started to open doors for working together more effectively to address violence and support women.
 
The sessions educated the participants on safety, the importance of accurate language, violence, responsibility, and 
recovery.The participants found particular value in the presentations on dignity, social responses to victims of violence, 
accurate language, and on commitments to local action. 
 
The evaluations indicate there is a strong desire for more training of this nature. People said they would change 
the way they ask questions of women victims of violence to be more respectful, some participants said they will 
incorporate into their practice the more effective interview techniques that were presented. 
Participants also identified ways to create safety in the community and actions they would take before the next 
workshop.

Did your project identify any best practices or potential responses to priority/emerging justice issues? 

Yes, the presenters used examples of clear and accurate language to describe violent sexual assaults that reported the 
victim’s resistance and documented the full extent and deliberate nature of the violent assaults. 

Speaking in small groups, participants found points of connection and common purpose. Positive social responses 
to victims of violence were identified and practiced in the group when an Elder shared stories of violence and her 
resistance, everyone listened respectfully, and an Elder demonstrated how to respond in a way that acknowledged her 
dignity. 

Did the participants find that progress had been made towards developing best practices or responses to emerging justice issues?

Yes, several participants noted that the teaching about the prison camps and colonialism addressed problems of racism 
and systemic discrimination in a constructive way. A few participants were not as open to learning about this.

The workshop created safety for Aboriginal women to report violence and receive positive social responses. Many 
participants acknowledged the value of learning together, hearing from women, and identifying and practicing positive 
social responses. There was a sense of hope about the possibility of increased opportunities for conversation and 
developing deeper relationships. 

How do these results compare with the results anticipated at the beginning of your project?  (i.e., were there any results achieved 
that were not anticipated, either positive or negative?)

This project was preliminary in nature, and was successful in that there were high levels of participation of RCMP and 
of women, and beginning steps in working together. The RCMP Commanding Officer did commit to participating in 
a continued 2-year project with Status of Women Canada funding.
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As noted in response to the previous questions, the results are generally what was anticipated, increased safety for 
Aboriginal women who report violence, positive social responses, well-being for those who witnessed the positive 
outcomes, relief at hearing racism and systemic discrimination being documented and addressed, and hearing RCMP 
commit to participate in a longer process over the next 2 years.

Organizers need to make additional efforts to involve more youth and justice system workers in future sessions.

RCMP need to make this a priority, to identify additional resources for relief personnel so that participants can attend 
without leaving and disrupting the proceedings. The short time frame between notification of funding approval and 
delivery of the workshops before fiscal year-end meant that LAWS wasn’t able to confirm the schedule with as much 
advance notice as RCMP and other participants require. 

	
What was the perception of the target population/participants as to the quality and utility of the activities? (When possible, please 
base this response on the results of the exit survey provided)

Of 65 participants in 2 groups, 43 completed evaluations. Some participants were not present for the second day 
when the evaluations were distributed. 

19 Whitehorse and 24 Watson Lake participants completed detailed evaluation forms. The evaluations indicate that 
participants appreciated the quality of information provided and found it useful to attend the workshops. 
 
It was valuable to set aside generally uninterrupted time for aboriginal women, police, and service providers to have 
an opportunity to discuss important issues outside of a crisis response setting. Aboriginal women and Yukon women’s 
groups’ participants identified the need for police and other service providers to respect women’s dignity. Several 
participants noted that more of this is needed. 
It was a constructive beginning towards the long-term goal of creating safety and trust, and it requires ongoing 
commitment and participation of RCMP and service agencies, as well as LAWS who identified the need, applied for 
funding and have taken in a leadership role in advancing justice and safety for women.  

When applicable, did participants report that their knowledge/understanding about the particular justice issues was furthered? If 
so, how? (When possible, please base this response on the results of the exit survey provided) 

Participants reported that cultural practices of honouring Elders and the knowledge of traditional law was valuable. 
The knowledge about colonialism and stories of resistance was empowering for participants. 

The importance of using clear and accurate language in reports that will be used in Court and other criminal justice 
system settings will be expanded on in future sessions, and was well received in the two workshops.  

In your view, how did this project affect your community’s capacity to respond to the needs as identified in your project? 

By bringing together community women, RCMP, and front-line responders to start a conversation about better 
ways of responding to violent crime for women living in aboriginal and northern communities, “Bridging the Gap” 
provided an opportunity for people to identify common concerns and learn from each other. Some women reported 
on evaluations that they still do not trust RCMP, but overall the tone of the gathering was one where people listened 
openly to each other. More progress was achieved in Watson Lake than in Whitehorse. In a smaller community, there 
seemed to be less tension in the room. 
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Women and police reported that they learned a lot about positive social responses to women, and about using accurate 
language to ensure more just responses to women reporting violence. 

Participants identified concrete actions they could and would take to make things better. These are direct ways to 
respond to the identified need to improve women’s safety, in the face of high levels of violence against women in the 
north. 

How did your project impact Official Language Minority Communities (when applicable)?

Les EssientiElles, L’Association Franco-Yukonais women’s directorate participated in the Whitehorse workshop, and 
had an opportunity to speak about the specific needs for RCMP to make available French-speaking police for women 
to report sexual assaults or other crimes in their first language, in keeping with Canada’s official languages policy. Les 
EssientiElles works collaboratively with aboriginal and non-aboriginal women’s groups. Franco-Yukonais women 
represented an official language minority at the table with the police and organizations to communicate and develop 
protocols that respect all women’s needs.

PARTNERSHIPS

Who were your partners?

	 None (please explain)
	 Listed below

Besides the Department of Justice, what did your partners contribute in terms of knowledge, experience, skills, and 
materials (including financial and in-kind contributions) for this project? Please fill out one table below for each partner:

PARTNER 1

	
	 Direct Funding	 $

	 In-kind	 Knowlege/expertise/skills
		  Materials/space
		  Other

Describe this partnership	 Short-term (this project only)
		  Ongoing (have worked with them before)
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PARTNER 2

	 Direct Funding	 $

	 In-kind	 Knowlege/expertise/skills
		  Materials/space
		  Other

Describe this partnership	 Short-term (this project only)
		  Ongoing (have worked with them before)

PARTNER 3

	 Direct Funding	 $

	 In-kind	 Knowlege/expertise/skills
		  Materials/space
		  Other

Describe this partnership	 Short-term (this project only)
		  Ongoing (have worked with them before)

Were any potential partners suggested to you by your contact at the Department of Justice?
	
	 Yes
	 No

If yes, did you follow up on this/theses suggestions(s)?

	 Yes
	 No

Did any pertnerships emerge as a result of a recommendation made by your contact at the Department of Justice?

	 Yes
	 No

With respect to partnerships, is there anything that you would do differently?

	 Yes
	 No
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What is it?

C. 	 LESSONS LEARNED

Overall, what worked well?

As reported above, participants found the workshops engaging and empowering. There was a good feeling about what was 
accomplished, and a strong sense of common purpose that left people eager to participate in more workshops of this kind 
in the future.

What didn’t work so well?

Because of the late notification of funding approval, the workshop dates were confirmed on short notice. This meant that 
some of the RCMP participants had to leave during the workshop, which was disruptive and lessened the value of the 
important stories about violence and resistance shared by the Elders. 

Senior RCMP leadership was only able to attend for portions of the Whitehorse and Watson Lake workshops, which 
concerned some participants who questioned whether the RCMP is fully committed, or merely engaging in a public 
relations exercise.
	
What, if anything, would you change?

More advance notice of the workshops to participants.

As stated above, more participation of youth and justice program workers would add to the value of future workshops. 

How will your group build on the lessons learned from this project?

The training is cumulative in nature and requires consistent participation. To the extent that RCMP were called away on 
duty and disrupted the proceedings, the overall value of the workshop suffered.

LAWS will be able to provide more advance notice of future sessions to better accommodate participants schedules, and 
will ask RCMP to ensure rural detachment members who attend will not be on duty for the dates of the workshop.

LAWS will ask the RCMP Commanding Officer to ensure that he can attend for the entire workshop, and if not that he 
should not drop in for only a portion of the sessions.  

LAWS will invite more youth representatives and government justice program workers to attend future sessions.

The small group activities were very successful and will be continued. The high caliber of the presentations and the lessons 
on clear language, violence and resistance, social responses, and developing community safety and action plans will be 
featured in future sessions.
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D.  	COMMUNICATION OF RESULTS

Did you communicate the results of this project beyond your immediate group?

	 Yes	
	 No 
	
If yes, how?   (Please check off all those which apply)

 local media (please provide copies of articles/transcripts of interviews)
	 national media
	 conferences
	 workshops
	 meetings
	 reports (please provide copy)
	 web site (please provide address)
	 X newsletters (please provide copy)
	 other (please specify)

Newsletters, website, and reports.

E.  	NEXT STEPS

What does your group plan to do next?	

LAWS has applied for funding to Status of Women Canada to complete a 2-year project with additional training 
workshops in Watson Lake and in Whitehorse over the next two fiscal years. LAWS has received funding from the Yukon 
Women’s Directorate Prevention of Violence Against Aboriginal Women Fund to support this project. 

LAWS will continue to meet with RCMP leadership and detachment members to engage the police in this important 
work.

LAWS continues to work with Liard First Nation leadership and citizens, Elders, and LAWS members to advance the 
long-term goals of this project: building safe communities, helping service providers give positive social responses to 
women experiencing abuse, reducing the high levels of violence against women in northern communities and advocating 
for women’s safety in every aspect of their lives. 

Upon confirmation of funding, LAWS will schedule additional workshops, notify participants, and continue the training 
and the honest cross-cultural conversations needed to develop safety-based community action plans. 

X

X
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In  our  last  issue  we  re-­
ported  that  we  were  
working  with  Health  
Canada  to  have  a  
Therapist  work  closely  
with  Lower  Post,  Good  
Hope  Lake  and  Wat-­
son  Lake.  
  
We  are  pleased  to  re-­
port  that  Mary  Ann  
Stein,  a  registered  
therapist    has  shown  a  
commitment  to  serving  
the  Kaska  communi-­
ties.    
  
Mary  Ann  has  worked  
as  a  nurse  in  several  
northern/arctic  com-­
munities  and  has  
served  as  a  supervisor  

in  Health  Stations  in  the  
Yukon  from  1987-­1997.        
  
Since  then  Mary  Ann  has  
obtained  a  Masters  in  
counseling  and  has  been  
providing  therapy  and  
support  in  different  com-­
munities  for  the  last  10  
years.  Her  most  recent  
focus  has  been  addressing  
the  trauma  faced  by  resi-­
dential  school  students  
and  their  families.  
  
Mary  Ann  was    in  Wat-­
son  Lake  on  the  week  of  
March  28th  and    we  in-­
troduced  her  to  key  re-­
sources  personnel  in  
Good  Hope  Lake  on  
March  28th  and  Lower    
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The  Truth  and  
Reconciliation  

Commission  will  be  in  
Watson  Lake  on  May    
26th  to  hear  stories  of      
resistance  and  courage    
from  Residential  
School  Survivors  

  
Post  on  the  morning  of  
the  29th.    
  
She  was  available  for  
counseling  and  saw  cli-­
ents  on  the  afternoon  of  
March  29th  and  March  
30th  in  Watson  Lake.      
  
  

This  woman  has  been  kind,  

gentle,    

and  has  much  love,  

All  of  this  has  been  given  

with  

the  blessing  of  the  Great  

Spirit  above,  

But  Great  Spirit  gave  her  

something  

else  and  she  didn't  know  

it...    

The  Great  Spirit  gave  her  

the  blessing  of  being  a  

warrior  woman  

as  now  her  light  is  lit  
  

Excerpt  from  Woman  Warrior  has  

Fully  Awoken  

By    Lady  J-­Ann  

What  is  Cultural  Support  
  
Cultural  supports  seek  
to  assist  students  and  
their  families  to  safely  
address  issues  related  
to  Indian  Residential  
Schools  as  well  as  the  
disclosure  of  abuse  dur-­
ing  the  Truth  &  Recon-­
ciliation  and  Settlement  
Agreement  process.    
Specific  services  are  de-­
termined  by  the  needs  
of  the  individual  and  in-­
clude  dialogue,  ceremo-­
nies,  prayers,  or  tradi-­
tional  healing.  

-­  knowledge  of  Indian  
Residential  School  Settle-­
ment  Agreement  and  re-­
lated  issues,  and  the  im-­
pacts  on  former  stu-­
dents,  families  and  com-­
munities.  
  
-­knowledge  of  the  Reso-­
lution  Health  Support  
Program  and  services  
offered,  and  the  role  of  
RHSWs  and  CSPs.    
  
-­  Understand  the  scope  
of  the  event  and  the  sen-­
sitive  issues  that  will  be  
openly  discussed.    

Following  the  training  
individuals  that  have  ad-­
dressed  their  own  Resi-­
dential  School  issues  
may  be  selected  to  pro-­
vide  emotional  support  at  
the  hearings.    
  
If  you  are  interested  
and  are  from  Watson  
Lake,  Good  Hope  Lake  
or  Lower  Post,  please  
contact  LAWS  at  536-­
2097.    
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coordinator are also work-­

April 2011 and posters 
will be out in the commu-­
nity with more informa-­
tion.   
 
The Campaign design will 
be completed at the end of 
March and the printing 
will began.  The printing 
will take a month to com-­
plete so the Opening of 
the launch is going to be 
in May 2011. 
 
The youth are excited and 

opening of the project so 
they can present a slide-­
show for the schools and 
for the community.  
 
In Unity, 
 
Kristel Vance 

Since the start of the 
project in July 2010 the 
youth violence preven-­
tion project has evolved 
into a core group of 19 
youth and 2 dedicated 
parents. The majority of 
the youth are from 
Denetia Elementary and 
Watson Lake High 
School. 
 
The youth involved are 
creating their own key 
message about violence 
in the Yukon communi-­
ties, on Healthy Rela-­
tionship, Healthy Fami-­
lies, and Residential 
Schools.  
 
So far the project has 
been fun and the stu-­
dents are having a lot of 
creative ideas creating a 
media message. The 
youth have discussed 

photo shots with the 
photographer and once 
that is complete then 
the project will be sent 
to printing.  I has en-­
gaged youth by meeting 
in the gym and discuss-­
ing issues around vio-­
lence and then having 
snacks and ending the 
session with some 
games.    
 
The youth coordinator 
and NADAPP worker will 
be doing workshops 
that youth are inter-­
ested in such as healthy 
relationships, the effects 
of violence with alcohol 
and drugs, self esteem 
and bullying.  These 
workshops will be held 
after spring break in 
April 2011. 
 
The youth and project 

TRADITIONAL CRAFTS COMING AGAIN SOON 
LAWS is pleased to an-
nounce we have re-
ceived some funding 

traditional crafts.  

We plan to start the 
workshop in May and 
will send out posters 
when we have the ex-
act dates, times and 

location. 

In an effort to keep our 
workshops growing, we 
would like to send a 
special invitation to our 
young mothers and 
youth. 

If you plan to attend, 
we ask that you do your 

projects at the work-
shops as these work-
shops are an excellent 
opportunity for us to 
get together to share 
our stories and have 
some fun!  

See you out there soon! 
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create  more  safety  in  the  com-­
munity.  Some  of  the  ideas  
shared  were  to  listen  more,  to  
be  more  open  to  hearing  what  
people  are  really  thinking,  to  
accept  instead  of  judging  or  
directing  others  what  to  do,  
and  to  talk  to  youth  about  
what  happened  in  the  prison  
camps  that  were  called  

  
  A  longer  report  on  the  work-­
shop  will  soon  be  available  
for  distribution.  
Following  the  workshop,  
Dr.Allan  Wade  observed  that  
many  of  the  participants  
talked  in  quite  personal  terms  
about  their  experiences  and  
aspirations.    Though  hopeful,  
this  is  a  very  first  step.    It  re-­
mains  to  be  seen  if  meaning-­
ful  change  can  be  
achieved.    A  great  deal  cannot  
yet  be  said  due  to  the  history  
of  violence  and  concerns  of  
community  members  who  
have  faced  very  negative  so-­
cial  responses.  We  are  en-­
couraged  by  the  tone  of  the  
conversation  and  by  the  level  
of  respect  and  engagement  
shown  by  all  who  came.    

.    Within  this  work  lies  a  
respect  for  culture,  for  di-­

  
After  the  opening  prayer,  
presenters  Allan  Wade  and  
Cathy  Richardson  led  a  dis-­
cussion  about  safety,  collec-­
tive  ethics,  and  agreements.  
Working  in  small  groups  
and  around  the  table,  par-­
ticipants  identify  points  of  
connection  and  common  
purpose.  Sharing  stories  of  
our  families  and  what  we  
have  learned  from  our  
grandparents  began  to  build  
relationships.  This  work  
will  continue  over  the  next  
two  workshops.  
Understanding  violence  in  a  
social  and  historical  context  
requires  learning  about  the  
colonial  code  of  relation-­
ship  whereby  the  dominant  
culture  assumes  the  right  to  
educate,  diagnose,  fix  or  
assimilate  what  is  seen  as  

culture.  The  racial  Indian  
Act  legalized  the  theft  of  
land  and  resources  from  
indigenous  peoples  and  in-­
stitutionalized  the  collective  
humiliation  of  Aboriginal  
peoples.  The  destruction  of  
culture  creates  conditions  
for  violence.  Honouring  
culture  and  caring  for  one  
another  creates  conditions  
for  safety.  
On  Tuesday,  people  learned  
about  the  unilateral  nature  

responses  and    

resistance  to  violence  to  
protect  human  dignity.  In  a  
majority  of  cases,  victims  
of  sexualized  assault,  wife-­
assault,  and  other  violence  
report  receiving  negative  
social  responses  from  
friends  and  family,  and  
from  professionals  in  hu-­
man  services,  medicine,  
and  criminal  justice.  
Sometimes  this  is  deliber-­
ate  and  prejudicial,  other  
times  it  is  done  out  of  
habit  or  is  inadvertent  and  
careless.  Allan  and  Cathy  
presented  examples  of  how  
to  use  clear  language  to  
accurately  describe  vio-­
lence  and  resistance,  
which  can  result  in  better  
social  responses  and  safer  
outcomes  for  victims.  
Talking  in  the  group,  there  
was  enough  safety  for  eld-­
ers  to  share  their  stories  of  
resistance  to  violence.  An  
elder  showed  us  by  exam-­
ple  the  way  to  witness  and  
respond.  

 
In  closing,  everyone  was  
invited  to  name  concrete  
things  they  would  do  be-­
fore  the  next  gathering.  In  
small  groups,  participants  
talked  about  what  they  
would  be  thinking  and  do-­
ing  differently  to  carry  on  
our  work.  They  were  asked  
to  think  about  who  would  
notice  a  difference,  and  
how  their  actions  would  
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On  March  21st  and  22nd,  
thirty-­six  people  gath-­
ered  at  Two  Mile  Hall  

Creating  safety  in  com-­

Liard  Aboriginal  

(LAWS)  Together  for  
Justice:  On  Violence,  
Language  and  Responsi-­
bility  project  is  to  hold  a  
series  of  training  work-­
shops  that  bring  together  
Kaska  women,  RCMP,  
Help  and  Hope  for  Fami-­
lies  shelter  workers,  
Liard  First  Nation  repre-­
sentatives,  and  Watson  
Lake  frontline  workers  
in  justice  and  social  ser-­
vices.  

tate  honest  cross-­cultural  
conversations  between  
community  members  
and  the  RCMP  so  that  all  
segments  of  the  commu-­
nity  can  work  together  to  
create  safety.  This  was  
the  first  of  three  sessions  
that  all  of  the  partici-­
pants  are  encouraged  to  
attend.  
Presenter  Dr.  Cathy  
Richardson  notes  that  

a  foundation  and  spirit  of  
human  dignity,  we  can  
create  positive  social  
responses  to  those  who  
have  been  harmed  by  
violence.  
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to  listen  more,  to  be  more  open  
to  hearing  what  people  are  really  
thinking,  to  accept  instead  of  
judging  or  directing  others  what  
to  do,  and  to  talk  to  youth  about  
what  happened  in  the  prison  
camps  that  were  called  
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ing  victims.  It  was  im-­
portant  to  have  youth  
involved.  One  evalua-­
tion  said  our  grandchil-­
dren  would  like  the  fact  
that  "We  cared  enough  
to  get  together  to  change  
things  for  the  better."  
  
  

On  March  3rd  and  4th,  
approx.  30  participants  at-­
tended  "Bridging  the  Gap,"  
A  cross-­cultural  conversa-­
tion  with  First  Nations,  
RCMP,  Service  Providers,  
Women's    organizations,  
Kaska  women  and  
Women's  Shelters  at  the  
NakwaTaKu  Potlatch  
House  in  Whitehorse.      
The  project's  focus  is  an  
introduction  to  the  work-­
shops  that  will  be  presented  
in  the  two  year  project  
"Together  for  Jus  
tice:"On  Violence,  Lan-­
guage  and  Responsibility  .  
Dr.  Allan  Wade  and  Dr.  
Catherine  Richardson  deliv-­
ered  powerful  and  well-­
received  messages  about  
understanding  violence  in  a  
historical  and  social  context  
and  how  to  improve  social  
responses  to  women  report-­

ing  violence.      
Whitehorse  participants  
reported  that  training  to-­
gether  with  RCMP  and  
community  members,  
sharing  food,  and  hearing  
wisdom  from  the  elders  all  
help  to  build  good  per-­
sonal  relationships  and  a  
sense  of  trust  and  respect.  
They  noted  the  need  for  
action  and  for  justice  sys-­
tem  personnel  to  be  fully    
involved.Participants  ap-­
preciated  the  teachings  
about  the  effective  use  
of  language.  
The  evaluations  stated  
that  the  radical  notion  
of  positive  social  change  
and  acknowledging  the  
resistance  and  strength  
of  survivors  is  a  
great  change  from    
blaming  and  undermin-­
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"We  cared  
enough  to  get  
together  to  
change  things  
for  the  better."  
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